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This church family values their sense of being 

a community that cares for and supports its 

members - in body, mind, and spirit. Beyond that, 

they are forward-looking and progressive in their 

theology. They are committed to living God’s Word 

through worship, social justice initiatives, and mu-

tual support. This long-time Open and Affirming 

congregation is committed to extravagantly wel-

coming everyone to share in God’s abundant joy 

under an overarching creed of love.  They express 

their care through active involvement in racial 

equity initiatives and environmental stewardship 

activities, and by seeking every opportunity to 

serve those on the margins. 

THE UNITED CHURCH OF 
CH A PEL HILL E XPRESSES 
THEIR FA ITH THROUGH AC-
TION:  “TO BELIE V E IS  TO 
C A RE ,  TO C A RE IS  TO DO.”

INTRODUC TION

This is a church that worships in robust congregational singing on Sunday, then marches in solidarity at the state 

capitol on Moral Mondays. Together they have built a multi-cultural fellowship, Latinos and Anglos, African American 

and Karen (refugees from Myanmar) seeking racial equity, while also seeking social justice and environmental stew-

ardship. They are a church who believes,  cares, and does.  

They seek a Senior Pastor who will walk with them into the next exciting chapter of their faith journey. The ideal 

candidate will be a skilled and prophetic preacher of the Word, a friend and companion to members of the congre-

gation and the broader community, and an experienced activist for justice in word and deed. They will walk in the 

faithful footsteps of Reverends Rick and Jill Edens who have served the church and loved the community for the last 

38 years. This will be a unique and powerful opportunity to live out a gospel witness in a loving and active faith com-

munity. 
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This active and growing congregation of 955 members 

is from diverse backgrounds and religious traditions, 

but all are attracted to UCCH by their passion for bibli-

cal truth, social justice, and caring for God’s creation. 

They are an Open and Affirming Congregation.  The 

total annual revenue for the most recent fiscal year was 

$1,024,157. The congregation has set aside an endow-

ment, is current in their capital improvements on the 

facility, and has the joy of being 100% debt free.

The UCCH staff currently includes four pastors (two 

senior co-pastors who have served for 38 years and who 

will retire in June 2017) as well as two part-time associ-

ate pastors, plus one full-time associate pastor position 

that was just vacated. In addition, the congregation is 

supported by a full-time Office and Communication 

Manager, a part-time Business Manager, a part-time As-

sistant to the Office Manager, a full-time Director of Mu-

sic, a part-time Organist, a part-time Parish Nurse, and 

several part-time kitchen, janitorial, and pre-school/ 

nursery staff.  UCCH has an active laity, organized into 

eight boards, a Church Council, and twelve committees 

who report to their respective boards.  Each board or 

committee meets monthly for approximately 1½ hours 

CHURCH PROFILE
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per meeting. Current boards include Justice, Outreach 

and Service; Deacons; Fellowship; Children’s Ministries; 

Youth and Young Adult Ministries; Adult Ministries; Trus-

tees; and Member Engagement and Stewardship.

In 2000, the congregation moved into a new building, 

which was expanded in 2008 due to an increase in the 

congregation’s size. Its 37,000 sq. ft. space includes 

three large spaces: the sanctuary, a fellowship hall (with 

adjoining kitchen), and an assembly room. On the lower 

level are 13 classrooms, used for Sunday school and a 

weekday preschool program, plus a youth lounge. Addi-

tional rooms on the upper floor include a music room, a 

family parlor, a library, some additional meeting rooms, 

the main office, and the pastors’ offices. These spaces 

are used for UCCH activities, but also are available to a 

number of community groups whose goals are consist-

ent with the UCCH mission. All spaces in the church 

building, including the chancel, are handicapped-acces-

sible.

Strengths of the congregation

•  Key strengths include a capacity to work collec-

tively using the considerable talent  that lay leaders 

bring to the church. For example, in partnership 

with pastoral leaders, lay leaders have prepared for 

the pastoral transition by assessing needs, envi-

sioning possible futures, and organizing for action. 

Collectively and individually, the church is com-

mitted to social justice, are active worshippers and 

actively involved in the surrounding community. 

They are welcoming and inclusive.

• The church has continuously attracted new mem-

bers, with a membership growing from around 200 

to almost 1000 in recent decades.. About 50% of the 

congregation have been members for 10 years or 

less. 

Room for Improvement

• In June 2016, the congregation adopted a Racial 

Truth, Justice and Reconciliation Covenant through 

which they will “work for racial justice and equity.” 

The congregation’s interest in increasing diversity 

among its members is their next step on this path. 

Currently the church is mostly white, (based on a 

congregational survey) while 8% are in interracial 

or cross cultural families, 3 % Black, and less than 

1 % Asian. In addition, 9%  of the congregation are 

LGBTQ+.

• The church faces the challenge of maintaining the 

creative tension between supporting congregation 

members as they begin new initiatives and balanc-

ing these new commitments and “passion factions” 

with the already excellent church programming and 

outreach.

• The church is committed to  deepening its commit-

ment  to caring for God’s creation. .  It believes that 

social justice and ecological stewardship should be 

closely integrated in their ministry and practice.



Historic Highlights of the Church

Significant happenings in the history of United Church of 

Chapel Hill that have shaped the identity of their congre-

gation.

• Beginning in the fall of 1991, United Church began 

a series of discussions on faith and human sexual-

ity in general and homosexuality in particular. This 

was a process that spoke to the experience of those 

in the congregation who had family members or 

friends who were gay or who were themselves gay 

or lesbian. The UCCH entered into r a process to 

become an Open and Affirming Congregation and, 

after two years of meetings, educational sessions, 

and retreats, they adopted an Open and Affirming 

Statement, publicly welcoming people who are gay 

and lesbian into full participation in the life of their 

community. Since then, they have been served by 

multiple openly lesbian pastors and have welcomed 

numerous families headed by LGBTQ+ couples into 

membership. This process has enriched congrega-

tional life in every possible way.

• UCCH has witnessed and encouraged the evolution 

of attitudes towards racial justice within the church 

and community. One of the earliest defining social 

justice moments for UCCH was the visit of Rev. Dr. 

Martin Luther King, Jr., to Chapel Hill in 1960. In 

1963, the congregation unanimously adopted a 

resolution against segregation. In  the 1990s, UCCH 

formed  the United Voices of Praise, a joint gospel 

choir with Fisher Memorial United Holy Church in 

Durham.. In the mid-1990s, discussions of racial 

inequities took on another dimension when Maria 

and Mike Palmer began a Bible study and fellow-

ship group for Spanish- speaking people. This group 

evolved into Iglesia Unida de Cristo, a separate 

congregation established in 1997. Over time, this 

group  has  evolved into La Mesa , a weekly bilingual 

service led by Pastor David Mateo. 

• In the mid-2000s, a group formed in UCCH to begin 

a Sacred Conversation on Race, which  continues 

today. Based on the leadership of members of this 

group, UCCH has provided space for workshops 

provided by the Racial Equity Institute (Greensboro, 

NC). A two-day workshop is held every few months, 

involving 50+ participants, with multiple races and 

a wide array of community members attending 

each workshop. 

• Most recently, UCCH sponsored Karen refugees 

from Myanmar when they began their refugee 

involvement in 2007. Subsequently, they have spon-

sored five additional families and two individuals 

who have become full members of this community. 



SUNDAY SERVICES

8:45 AM- Worship and Communion
Includes a weekly children’s message, and periodic special music by the children’s vocal and bell choirs. United Voic-

es of Praise, the gospel choir, sings monthly. Each Sunday the church enjoys communion together. Healing prayer is 

offered at every communion service. 

11 AM Worship
Regularly features the Chancel Choir singing, periodically enriched by the Chamber Singers, handbell choirs, or-

chestra and many small groups and soloists. American Sign Language (ASL) translation is provided. Communion is 

served monthly. 

11:15 AM La Mesa y Café UCCH Intercultural Fellowship
La Mesa y Café is a bilingual worship service of United Church which  enhances the diversity, spirituality and faith of 

people in a radically welcoming and inclusive space where the table of the Lord becomes the sacred meeting space. 

Led weekly by Rev. David Mateo.

Special Worship Opportunities
Special services of worship are held monthly, including Youth and Children’s Worship services during the school 

year, as well as a monthly Taize’ worship service, a more meditative form of worship which originated in Taize, 

France some 75 years ago. 
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In worship, the church community comes together to praise God and 

seek a stronger relationship with God. Time in each service is devoted 

to Gathering, Encountering the Word, Giving Thanks in Response to the 

Word, and Sending Out with a final benediction. Sermons are presented 

in the context of Encountering the Word. There is time for corporate 

confession and silent confession in preparation for communion; for 

corporate prayer, silent prayer and healing prayer; and for passing the 

peace among congregation members and visitors.

WORSHIP

OVERVIEW OF MINISTRIES



The UCCH Mission Statement begins, “We are a community of faith and fellowship, bound together in the love of 

God.”  That includes the love of learning together, in many venues.

EDUC ATION A L OPPORTUNITIES

 With a congregation full of “life-long learners,” UCCH places a high priority on delivering educational programs that 

continuously challenge others to grow in their faith. The educational programs of UCCH are coordinated by three 

boards: Adult Ministries, Youth and Young Adult Ministries, and Children’s Ministries. Each board has a ministerial 

staff liaison to support it.

• For adults, UCCH offers a variety of 

options on Sunday mornings. The 

adult forum gathers a large group 

in the fellowship hall and features 

a speaker from the congregation 

or a guest speaker on a range of 

issues, including topics related to 

social justice, health (coordinated 

by the Health Ministries group), 

and environmental stewardship. 

Ongoing smaller classes focus on 

spiritual growth, faith and family, 

and sacred conversations on race. 

Several times each year, there is 

a Wednesday evening series of 

adult education offerings. Adults 
may also participate in a weekly Bible study that focuses on the lectionary for the upcoming Sunday.The young 

adults group also gathers together at other times to discuss topics central to Christianity and faith formation.

• The youth education program at UCCH seeks to provide a safe space for the youth to ask questions and grow 

in their understanding of what it means to be a Christian. Once a month, the youth participate in an entirely 

youth-led church service that all are invited to attend. Just this fall, the youth group theme was “Developing an 

Eco-Conscious Faith,” which taught the youth about the important environmental challenges their generation 

will face. This experience had a profound impact on the youth, empowering them to be led by their faith to care 

for all of God’s creation.

• Led by Rev. Susan Steinberg (see her article in the November 14, 2012 issue of Christian Century), the children’s 

education program (which utilizes the Dwell Curriculum) includes a Sunday school program during the 10:00 

hour each week. A variety of other activities engage the younger members of the congregation, including multi-

generational activities like making Advent wreaths. Children are also engaged in worship. The children’s choir 

sings regularly during worship, and a Children’s Church is held on each fifth Sunday, led by one of the Sunday 

school classes.



The congregation’s approach to social justice issues is 

guided by two of their core values: being intentionally 

inclusive and having the moral courage to take ac-

tion. The congregation has a long-standing tradition of 

reaching beyond the church walls to join and encourage 

others to serve the neediest and marginalized in the 

community and in the wider world. They are willing to 

take on tough issues by educating themselves, engaging 

in challenging conversations with each other, and taking 

concrete actions that God calls them to pursue. The 

Board of Justice, Outreach and Service has this vision 

and provides the opportunities for the congregation to 

become a part of that vision by developing and support-

ing programs that run the continuum between direct ac-

tion in some areas to long-term advocacy in other areas.

A sample of the outreach and involvement of UCCH 

includes:

• The Inter-Faith Council for Social Service meets ba-

sic needs and helps individuals and families achieve 

their goals. They provide shelter, food, direct ser-

vices, advocacy and information to people in need. 

UCCH supports the IFC by providing casseroles, 

other food donations, and by serving meals several 

times each month.

• The Men’s Community House is a transitional hous-

ing program that offers a 24-hour residential facility 

for homeless men. It also provides emergency 

shelter during inclement weather to other home-

less men. UCCH, as its literal next-door neighbor, 

has provided financial support as well as leadership 

support from its pastors. UCCH offered a $100,000 

gift to support the construction of the Community 

House. 

• LGBTQ+ Community. Since June 1993 UCCH has 

been an Open and Affirming Congregation in mat-

ters of sexual orientation. They support the local 

gay pride event each year. For the past three years, 

volunteers have traveled to Honduras to establish 

connections with the LGBTQ+ community there.

• Habitat for Humanity. For over 30 years, UCCH has 

partnered with Habitat for Humanity in Orange 

County and Habitat for Humanity International in 

Guatemala.

• Refugee Resettlement. On August 20, 2009, the 

church welcomed a new Karen family from Myan-

marwho had been living in a Thai refugee camp for 

several years. Frequent home visits by the con-

gregants insure that the sponsored families become 

well integrated into the communities.

• Prison Ministry. UCCH volunteers visit prisoners at 

the county prison, provide sponsors who may bring 

prisoners to church on Sundays or share a lunch-

time meal. Other ministries include on site worship 

services , counseling, and transition assistance. 

• United Church Alternative Gift Market is conducted 

each year at the church. Most of the proceeds sup-

port Church World Service  with other proceeds  

donated to local charities..

• Literacy training. The Board of Justice, Outreach 

and Service supports three local literacy programs 

whose focus and goals are to improve the reading, 

writing, and spelling abilities of children in their 

community.

• Once a week, UCCH hosts a group of Ismailis who 

use space for their weekly worship service. 

• In 2015, solar panels were installed on the roof and 

trellis of UCCH. These solar panels are expected 

to reduce the church’s overall carbon footprint by 

at least 44% per year and for years to come. This 

“experiment” is a typical example of how UCCH 

innovates.  Efforts such as this have continued with 

an energetic United Earth Ministries group hosting 

multiple adult forums and creating opportunities 

for the congregation to participate in and contrib-

ute to earth stewardship.

SOCI A L JUS TICE A ND OUTRE ACH
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SENIOR PA STOR
POSITION DESCRIP TION
SCOPE OF WORK

Pastor and Teacher
• Helps interpret and convey to the congregation contemporary dimensions of theology, tradition, and bibli-

cal interpretation, while continuously honing understandings through personal study, prayer, and continu-

ing education.

• Works with UCCH’s Church Council, boards, and committees to carry out the congregation’s mission, plans, 

stewardship, and programs.

Worship
• Has ultimate responsibility for all aspects of worship, and specifically for offering outstanding preaching 

and leading creative, inviting worship services.

• Officiates at weddings and funerals, as requested, for UCCH members and has discretion to do so for 

friends of the congregation.

 Administration
•  Serves as head of UCCH’s staff, which currently totals 17.

• Has supervisory oversight for all paid staff but directly supervise nine of the 17 paid staff.

• Ensures compliance with UCCH’s Personnel Policy, while holding regular staff meetings and maintaining 

excellent communication with the staff.  Supervision includes:

• Conducting annual performance reviews, and corrective action if necessary, in cooperation with UCCH’s 

Personnel Committee.Serving as the ministerial liaison to the Church Council, the Trustees, the Person-

nel Committee, and the Board of Deacons, while also ensuring that all other boards, committees, and key 

groups have a ministerial liaison.

• Ensuring effective communication within the congregation through various channels.

• Serving as UCCH’s primary spokesperson with the media and the public at large.Oversees conditions of 

UCCH’s physical plant and works with the Trustees to ensure proper upkeep of the property.

Strategic Leadership
• Serves as the primary pastoral liaison to the Church Council, working closely with the Moderators and other 

church officers.

• Serves as the primary pastoral liaison to the Board of Trustees, helping guide the Trustees regarding UCCH’s 

capital funding needs as they relate to UCCH’s strategic directions.

• Empowers and enables the congregation to develop and sustain UCCH’s strategic directions and growth.



Pastoral Care
•  Is the primary pastoral liaison to the Board of Deacons and to other professional and lay leaders, helping to 

ensure delivery of quality pastoral care to UCCH’s members and regular attendees, including care for those 

who are homebound, hospitalized, or in nursing facilities.

• As appropriate, provides short-term counseling and makes appropriate referrals.

Stewardship, Membership and Outreach
• Regularly encourages the congregation to explore the spiritual dimensions of stewardship, invites others 

into the life of the church, and acts on concerns of mission and justice.

• In conjunction with the Board of Trustees, ensures that the congregation models sound fiscal management.

• Works with appropriate boards and committees to plan and implement regular stewardship campaigns and 

special fundraisers. Leads the congregation in its evangelism and growth, and oversees orientations for 

new members, introducing them to the congregation and to the United Church of Christ generally.

Working Relationships
• Works closely with the Church Council and its leadership, serving ex officio (without vote) on the Council.

• Works with the Board of Trustees in developing and implementing the annual budget and maintaining 

UCCH’s building and grounds.

• The Pastoral Relations Committee provides personal support and counsel to the Senior Pastor.

• In light of UCCH’s commitment to several local or regional ecumenical and interfaith groups, the Senior Pas-

tor maintains relationships with those groups as appropriate to the congregation’s strategic direction.

• Like all UCCH pastors, follows the UCC Minister’s Code, diligently attempts to adhere to UCC polity and pro-

cess (as outlined in the Manual on Ministry), and participates at various levels of UCC life, as befits UCCH’s 

commitment to be a loyal and active congregation of the United Church of Christ.

Accountability
The Senior Pastor is called by the congregation and is ultimately accountable to it. For practical purposes, the 

Church Council carries out that authority, working with UCCH’s Pastoral Relations Committee in compliance 

with the UCCH’s Personnel Policy.

Evaluation and Review
The Pastoral Relations Committee annually reviews the Senior Pastor, presenting its findings and recommenda-

tions to the Church Council.

Office and Work Schedule
This is an exempt position. UCCH expects that the Senior Pastor will model good work-life balance, working 

approximately 40-50 hours a week, taking a minimum of one full day off each week, and enjoying regular vaca-

tions. In all cases the Senior Pastor will be available and accessible to the members of the congregation in emer-

gencies or ensure for adequate coverage.
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Core Competencies Desired for the Senior Pastor

•  Effective preacher and worship leader who engages intellectually and spiritually with an educated congre-

gation, inspires the congregation to reflect and act on biblical insights, and is comfortable sharing their own 

evolving faith journey.

• Committed to biblically-grounded social justice, relating the Bible’s teachings to the historical and contem-

porary social context, and translating this commitment concretely through engagement with the congregation 

and wider community.

• Open and welcoming to all who enter into the life of the church, especially those who are marginalized and 

vulnerable, and actively cultivates members as disciples for the church’s mission in the world.

12

WHO IS GOD CALLING 
TO MINISTER WITH 
UCCH?
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Ministry Goals Desired for the Senior Pastor

Build on UCCH’s long-term local commitment to social justice (particularly in the areas of racial and economic eq-
uity, environmental stewardship, and sexual orientation) by extending the reach and impact at state, national, and 
even global levels. Articulate and embody an effective faith- based response to evolving challenges. Be willing to 
take on tough issues (education, inequality, climate change, democratic rights), while sustaining unity amid social 
fragmentation.
•  Increase UCCH’s racial, economic, educational, sexual orientation, and gender diversity in its active member-

ship. Create an identity and a mission that attracts diverse members, engages them in the work of the church, 
and retains them over time. Build bridges with Christian and non-Christian faith communities.

• Enhance the worship experience through innovative approaches to music, art, performance, and expression - 
without sacrificing traditional forms and practices.

• Maintain and strengthen our sense of being a community that cares for and supports its members - in body, 
mind, and spirit. Fellowship gatherings, small group discussions and classes, intergenerational programs, and 
working together on social justice issues are all ways in which we support each other.

• Create an effective administrative structure and process with new leadership, adequate support, and clear 
definition of roles and responsibilities. Empower and mentor staff and lay leadership to set priorities and ac-
complish goals.

The congregation’s vision of the Senior Pastor being sought will assist the congregation in making an impact 
beyond its walls.
•  One of the core values of this congregation and a cornerstone of its identity is a commitment to social justice, 

which is underscored by the strength of its discipleship.  Members are concerned about the inclusion of those 
on the margins and those without a voice. As the Senior Pastor in a church widely recognized for this commit-
ment by the surrounding community, the new pastor will be able to further shape the framing of and communi-
ty responses to social justice and equity issues. The Senior Pastor might achieve this potential impact through 
collaboration with other progressive congregations in this region, close relationships with the Inter-Faith 
Council and its work with the homeless and needy, taking the risks necessary to stand with the less powerful 
members of our community when they need it most, and encouraging congregation members to join in this 
work through a prophetic voice from the pulpit and strong educational programs.

• Recognizing the depth and breadth of need in their church, community, nation, and world. They hope their sen-
ior pastor will lead their local UCC community, in addition to the local and regional strategies mentioned, in the 
continued use of higher level structural approaches for advocacy (e.g. working with the NAACP, Orange County 
Justice United, and Bread for the World).

Language requirements or culturally-specific capacities preferred in a next ministerial leader, and why those 
matter to the congregation’s sense of calling.
•  The congregation expects the pastor to be culturally sensitive and able to engage people from many back-

grounds - cultural, ethnic, socio-economic, education level, etc. The need for connecting to specific cultures 
shifts with time and the pastor needs to be able to creatively adapt. He or she also needs to have the capacity to 
lead the acculturation process as the congregation grows and diversifies.

• This individual must enthusiastically support the current covenants including their Open & Affirming Statement 
and their Racial Truth, Justice and Reconciliation Covenant, and be able to lead the congregation in developing 
new covenants or other required change processes needed to build the community they envision.
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Benefits
Benefits include full health insurance for individual or family with full pen-
sion at the rate of the UCC pension boards. A housing allowance will be 
determined by the Pastor and voted on at the end of each year. It is planned 
to meet the Pastor’s tax needs.

Expected living situation for our next minister
Though the congregation does not own a parsonage, the pastor would be 
expected to live in the community. 

Local Chapel Hill Community Profile
North Carolina’s “Research Triangle” (consisting of Raleigh, Durham, and 
Chapel Hill) is a thriving educational and cultural center; it includes several 
world-class universities, a vibrant technology-oriented economy, and an ap-
pealing quality of life. Triangle residents are attracted to the region’s diverse 
population, 4-season temperate climate, educational assets, local food 
scene, nationally-recognized sports teams, and nearby mountains, forests, 
and beaches. The Triangle offers a balance of urban and rural, traditional 
and progressive, global orientation and Southern friendliness and hospital-
ity. For young and old, the Triangle is a great place to grow up, raise a family, 
pursue a career, and grow old in a loving and supportive community.

Compared to the demographic data collected for neighborhoods located 
within a 20-minute drive of UCCH, the UCCH congregation is less diverse in 
age, marital status, race/ethnicity, and education. The UCCH congregation 
is 92% white, while the surrounding area is only 61% white. In addition, 76% 
of the UCCH congregation has a graduate degree, vs. only 32% of residents 
within a 20-minute drive. 21% of the UCCH congregation identifies as “sin-
gle,” vs. 39% in the surrounding area, and while only 22% of the surrounding 
area population is over 55 years of age, 34% of the UCCH congregation is 
over 55.

CO M PE NS ATI O N A N D SU PP O R T



UNITED CHURCH OF
CHAPEL HILL
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The Search Committee is charged with vetting candi-

dates for the position and is assisted by Rev. Dr. Rich 

Kidd of The Dingman Company. The Dingman Com-

pany will explore a broad network to suggest potential 

candidates.  Any pastor who wishes to investigate this 

opportunity of service should contact Dr. Rich Kidd 

(see below).  After exchanging some preliminary infor-

mation with Dr. Kidd, potential candidates will have 

their sermon videos reviewed by the Search Commit-

tee who will provide the  approval to proceed with 

candidate review.  

 Top candidates will then be interviewed by Dr. Kidd.  

Next, references and backgrounds will be checked, 

degrees verified, and an extensive candidate profile 

will be prepared by the search firm.  

SEARCH & SELEC TION 
PROCESS

The Search Committee working with The Dingman Company and guided by the 

Holy Spirit, will cooperate to find the right person for this important role. While 

we do not presume knowledge of the future, in faith we believe that sometime 

in the summer of 2017, the Search Committee will interview the top candidates 

in Chapel Hill. These meetings will be done under strict guidelines for maintain-

ing confidentiality. Soon after that the top candidate and spouse/partner will 

return to Chapel Hill and meet with the broader church leadership. The candi-

date will be expected to adhere to all UCC Search and Call guidelines. If a non-

UCC candidate is considered, they will be expected to enter into the appropri-

ate UCC procedure for transfer of ordination.  Then when all has gone well, the 

chosen candidate is recommended to the Church Council who will then recom-

mend them to the  congregation. The congregation will vote at a congregational 

meeting to call the new minister.The new Senior Pastor would hopefully start in 

the new position in the fall of 2017, perhaps as early as September. 
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Our client is an equal opportunity employer and does 

not discriminate on the basis of race, age, color, national 

origin, or physical handicap.  As a religious non-profit 

organization, United Church of Chapel Hill will make de-

cisions on the basis of theological faith and practice, as 

will The Dingman Company as United Church of Chapel 

Hill’s agent.

The Dingman Company fully respects the need for confi-

dentiality of information supplied by interested parties 

and assures them that their backgrounds and interests 

will not be discussed with anyone, including our client, 

without their prior consent, nor will reference contacts 

be made until mutual interest has been established.

The Dingman Company, Inc. is a retained executive 

search firm devoted exclusively to serving our clients in 

matters of executive selection.  We are a generalist firm 

that has served the business world nationwide since 

1979.  While many of our assignments are in the cor-

porate sector, due to our Christian faith, we also serve 

many non-profit organizations in the Christian commu-

nity.



• 

To apply for this position, please contact:

Rev. Dr. Rich Kidd, Vice President 

Virginia Beach, Virginia

Email: rich@dingman.com

Cell 757-642-0622

Additional information can be found at

https://unitedchurch.org/information-interested-pastors/

https://unitedchurch.org/information-interested-pastors/

